
Code of conduct for

GENDER EQUITY, 
DIVERSITY AND INCLUSION

at Health

Thinking in new ways and thinking big characterises our approach to the 
world. Doing so requires a multitude of perspectives.

We need a shared and sustained focus to become an equal opportunity 
faculty at which all talents are utilised. We therefore share the following 
goals for equity, diversity and inclusion at Health:  

We will work hard to achieve our goals by promoting structures at 
Health that create equal opportunities and by raising awareness about 
equity, diversity and inclusion among faculty staff and students.

Scan here to read how

We will promote a culture that is inclusive and respectful of all 
staff and students regardless of sex, gender identity, age, 
ethnicity, disability, sexual orientation, area of expertise or 
socio-economic status. 

We will ensure that gender equity, diversity and inclusion 
become as important as freedom of research, freedom of 
expression and openness. 

We will safeguard free dialogue and respect for different points We will safeguard free dialogue and respect for different points 
of view.

We will ensure the individual's ability to realise their full 
potential. 

We will be a faculty that inspires bold ideas and free thinking.  
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